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The Control of Noise at Work Regulations 2005 

The Control of Noise at Work Regulations 2005 came into power in April 2006 and require employers to prevent or reduce risks to health and safety from exposure to noise at work. 

1. assess the risks to your employees from noise at work 

2. take action to reduce the noise exposure that produces those risks 

3. provide employees with hearing protection if you cannot reduce the noise exposure enough by using other methods 

4. make sure the legal limits on noise exposure are not exceeded 

5. provide your employees with information instruction and training 

6. carry out health surveillance where there is a risk to health. 

The Regulations do not apply to: 

1. members of the public exposed to noise from their non-work activities, or making an informed choice to go to noisy places 

2. low-level noise which is a nuisance but causes no risk of hearing damage. 

Noise levels

The Regulations require the employer to take specific action at certain action values. These relate to: 

1. the levels of exposure to noise of employees averaged over a working day or week; and
2. the maximum noise (peak 
      sound pressure) to which  

      employees are exposed in 
      a working day. 

These values are: 

lower exposure action values: 

1. daily or weekly exposure of 80 dB;  

2. peak sound pressure of 135 dB; 

upper exposure action values: 

1. daily or weekly exposure of 85 dB
2. peak sound pressure of 137 dB. 

levels of noise exposure which must not be exceeded 

- exposure limit values: 

1. daily or weekly exposure of 87 dB 

2. peak sound pressure of 140 dB. 

These exposure limit values take account of any reduction in exposure provided by hearing protection. 
Employers are required to: 

1. provide employees with hearing protectors if they ask for it and their noise exposure is between the lower and upper exposure action values 

2. provide employees with hearing protectors and make sure they use them properly when their noise exposure exceeds the upper exposure action values 

3. identify hearing protection zones, ie areas where the use of hearing protection is compulsory, and mark them with signs if possible 

4. provide employees with training and information on how to use and care for the hearing protectors 

5. ensure that the hearing protectors are properly used and maintained. 

Photos Of The Month

Continuing the mobile phone camera series, here are the best things observed  recently:

An interesting smoking area 
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An interesting fire exit route 
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And a van impaled on a scaffold tube………...….
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Anyone recognise their workplace?

Responsibility For Contractor’s Actions

Note that you can be held responsible for the actions of your contract workers!

Luminar Leisure Ltd (LLL) employed a security contractor from ASE Security Services Ltd, to act as a doorman.  During a fracas outside the premises in August 2000, the doorman struck and seriously injured a person.

The High Court found LLL vicariously liable for the actions of the ASE contractor’s employee.  LLL appealed but the Court of Appeal upheld the decision.

RSI still increasing

An HSE study found that RSI was blamed for 448,000 sick cases with each individual taking an average of 18 days off before seeking treatment. 

The staff reporting most RSI worked as checkout operators, hairdressers or as bank cashiers.

A private physiotherapists survey found that 40% of the treatments they provided were related to RSI.

A compensation award of £109,000 was paid by Virgin Atlantic to a beauty therapist who gave first class passengers massages.

New Food Law
The new “Food Hygiene Regulations 2005” came into force on 1 January 2006.  Please check your caterers are fully compliant.

First Aid Training Changes

The HSE are reviewing first aid training requirements. Current guidance requires:

· Risk assessment of needs

· Training of first aiders

· First aid supplies

The current training options depend on the risks in the workplace:

· Qualified First Aider: Four day course refreshed every three years

· Appointed Person: One day course refreshed every three years

Future options include:

· Six-hour course refreshed every year, by a three-hour session.

· Sixteen-hour course refreshed year 1 for three-hours, year 2 for three-hours and year 3 for 12 hours.

The more regular refresher training may contribute to all our chances of surviving an accident - sign up for first aid training.  

MRSA Prosecution

A patient died after suffering from “toxic shock syndrome” as a result of the infection MRSA.  The prosecution found:
· One doctor had been taken on without pursuing a reference

· There was no policy to ensure sick or deteriorating patients were checked further

· There was no ward round system to ensure that patients with medical problems were seen by a consultant

· Two doctors guilty of manslaughter

· Suspended sentences  of 18 months in prison were given.

Disabled Evacuation 

Disabled staff work in many workplaces and legislation requires:

· Disabled person to stay in an “Area of Safe Refuge”, enclosed in fire resisting construction

· An Area of Safe Refuge should be used to wait for a “short period”, not indefinitely until the fire service arrives

· Evacuation of all staff is the responsibility of the employer and not the fire brigade

· Staff involved in evacuation should be trained.

· Options to evacuate a tall building include evacuation chairs that glide down stairs, fire-proof lifts, ramps or chutes.

Please call us for a choice of equipment suppliers.

Asbestos At Work Regs 2006

The above-proposed law has just finished its consultation period and is aimed at improving asbestos protection and drawing together the numerous existing laws on control, licensing and prohibitions.  The “draft” regulations require;

· A risk based approach

· Specific requirements for training asbestos workers

· A lower asbestos control limit

· A hierarchy of controls as required under the COSHH Regulations 2004

· No licensing for contractors if exposure sporadic, low intensity and below the control limit.

Incident of the Month

We have a report of an electric fire plugged into a 4-gang extension cable, which was plugged into a 4-gang extension cable which was….. wait for it….. plugged into another 4-gang extension!

Recent Prosecutions

Figures show fines and costs added.
· Counter assistant hit by unstable trolley overloaded with 144Kg chickens in Asda and at the same store in Hull an employee suffered an electric shock when cleaning a refrigerated cabinet (£22,000 fines).

· Driver crushed at mining firm after helping tow a lorry out of soft ground, when the machine rolled backwards (£25,000).

· Contractor put three persons at risk when working at height without a risk assessment, with an unsecured ladder and no scaffolding. (£3,000 under the Work at Height Regulations 2005).

· Security guard slipped on a roof and fell through an unguarded roof light, five-metres to the ground (£27,000).

· Quarry director jailed for ignoring prohibition notices and running a dangerous quarry.   (£55,000 for Managing Director).

· Bus companies and scaffolding firm they hired fined after scaffolder fell ten metres suffering serious injuries. (£77,000).
· Construction worker killed using “stop-go” boards.  No risk assessment and inadequate signage and cones were in place (£105,000).
· Crane operator electrocuted when boom touched overhead power lines (£38,000)
· Labourer exposed to asbestos when asked to remove insulation board without any training or information (£15,000 fine for company and £15,000 fine for Director).

· Young worker fell from warehouse racking suffering fractures (£40,000).

· Engineer lost arm after it became entangled in a boring machine with no guard (£10,000).

· Gas explosion killed a smoker who was allowed to return to his flat, when Transco failed to identify a gas-filled ceiling void (£1million).

· Bricklayer fell 3 metres from an unguarded stairwell, suffering neck injuries and fractured skull (£16,000).

· Surveyor reversed over by forklift truck.  Surveyor was using a mobile phone & driver did not see the pedestrian, who was fatally injured.  Banksmen were used sometimes & barriers were missing (£50,000).

· Furnace worker fell through inadequate safety gate into hot metal slag suffering multiple fractures, severe burns and disfiguration (£12,500).

· Limestone quarry worker killed instantly by a 70-tonne 14-metre high rock slab, which fell on his cab.  Geotechnical engineers had recommended a maximum quarry face of 15 metres but actual faces went up to 32 metres (£200,000).

· Worker fell from forks of fork truck, breaking his ankle.  There were no mobile steps and no safety shoes with anti-slip soles (£10,000).

· Freezer fell on worker’s foot breaking two bones (£4,000).

HSE 2005 Targets Missed

The HSE ten-year plan 2000-2010 was to reduce;

· Fatal and major injuries by 5%

· Work-related ill health by 10% and

· Working days lost by 15%

Mid-point figures show improvement but fail to meet the targets set.  Critics point out the level of enforcement has fallen in the last two years and that inspector numbers are inadequate.

NHS “Security Management Service” Prosecution

The NHS Security Management Service (SMS) took a private prosecution against a patient who punched a nurse and security guard in an Accident & Emergency department.  The police did not bring action, so the SMS acted. It’s function is to stop violence and abuse to NHS Staff.

The accused patient;

· Pleaded guilty

· Was given a 12-month suspension order

· Was ordered to pay £1,600 compensation

· Had to accept psychiatric treatment

EC Attack The Health and Safety At Work Act

The European Commission (EC) is taking a case against the UK Government over the Health and Safety At Work Act 1974 which requires employers to ensure safety “so far as is reasonably practicable” where further investment of time or money are not required if it would be disproportionate to the risk.

This act is over 30 years old but thousands of prosecutions have been successful where firms fail to look after their workers, and fatal accidents have been reduced by 70%.  The EC argues that employers might escape responsibility and a new law may be required.  Perhaps a little common sense might help, as this legislation seems at present to be “reasonably practicable”!

Drivers Risk Death

A Department of Transport report for Great Britain recently indicated that driving is the most hazardous thing that most people do.

The daily toll is approximately 10 deaths and 100 serious injuries.  One third of these are drivers at work and the problem is not decreasing.  Please take time to check any of your employees who drive as part of their employment.  We can send a free Risk Assessment form to you, so please let us know if we can help.
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